AGREEMENT

Between the Board of Educatlon of _
The Blmd Brook-Rye Umon Free School DlStrict

and'

Dr. Michael Cui:tin, Assistant Superintendent of Curriculum, Instruction & Assessment

 July 1, 2022 — June 30, 2026




. Thrs Agreement entered into as of the 31 day of !_OLO_\TGR by and between the Board

' of Education of the Blind Brook-Rye Union Free School Distrikt (hereinafter referred to -as the

- “Board”) and Dr, ‘Michael Curtin, Assistant Superintendent of Curriculum, - Instruction &

 Assessment for the Blind Brook-Rye Umon Free School Drsmct (heremafter referred to as the

' “Assrstant Supenntendent”) o AR :
In conslderatlon of the mutual covenants herem contamed the partres hereto hereby agree

. 'asfollows S R : R S

:Artrcle 1= Mutual Understandm

Thts Agreement reﬂects the mutual understandmg of both pames relauve to annual Ry

compensatron frmge beneflts and other terms and Condrtlons of employment for the Assrstant

o Supermtendent

_ Artrde 2 Work Year, Work Day _

.- 'I‘he work year for the Assrstant Supeuntendent shall be twelve (12) months, from July 1
to June 30. The work day sha]l accommodate Distnct and student needs, staff requlrements and
commumty needs ' ' - : - :

'-'ArttcleB Sal_a_r_v_ o e At R T
N :A. '_ The Assmtant Supenntendent s salary for thc 2022/2023 school year shall be Two

' Hundred Thirty Thousand Dollars and XX/100 ($230,000). Compensatlon for the

_ 2023/24, 2024/25 ‘and 2025/26 school years shall be based upon performanee
levels per the model described below. There sha}l be four (4) levels of performance

_ '-Dlstmgmshed Proficient, Basic, Unsatrsfactory These performance ratmgs shall
'._affect the Ass1stant Supenntendent s compensatton es follows B

o Basxc or Unsattsfactory 0% mcrease to base salary, however if the Assrstant
: Supenntendent receives a “Basic” rating, he er be: re—evaluated six. (6) months
later (1 e, July of the next year) If the Assrstant Supermtendent 1s deemed

'_1”‘ of that year

B. = Upon recelpt of tenure (July 1 2025), the Assrstant Supenntendent shall recerve an B
. increase of $5,000 to his base saiary R :
C. Inno event shall the Assistant Supenntendent s salary be less than the pnor year s

' salary for each year of thls Agreernent :

-wrll recerve half (0 5) of the 2 5% mcrease, as. set forth ahovem retroacnvemto. July



Artlcle 4 Insurance

A,

: The Board shall prowde family health msurance coverage for the A551stant
' _Supenntendent and his eligible family members in the New York State Employee’s

Health Insurance and Major Medlcal Plan or an equlvalent plan purchased by the
Board of Educatlon ' :

The Board shall pay that .portlon of the apphcable premmm remammg after the
appropriate employee conmbuuon whtch shall be equal 1 to the arnount pald ‘ny

administrators under the current ABBA contract.
Dentai and ‘vision coverage shall be prowded to the Assmtant Supermtendent

B through the Blind Brook-Rye Federaﬁon of Teac:hers Welfare Fund
- The Board shall continue to provide the current IRS § 125 ﬂex1b1e spendmg plan
1o the extent permitted by Iaw, and pernut the A551stant Supenntendent to

parucapate in said plan, .
Ehgtbﬁzty for retu'ee health msurance for the Assmtant Supermtendent shall be as
foHows
1 Mlmmum flfty ftve (55) years of age upon retlrernent into the New York -
State Teachers’ Retirement System and retirement from the Blind Brook- o
_ Rye UFSD as an admlnlstrator '
2. The Assistant Supenntendent s retiree conmbutlon level towards the
' appht:abie premium shall be as follows '
.. a After 10 Years of Service as'an admlmstrator at Bhnd Bruok the
. “amount patd in the last year of service for. famﬂy coverage. . .
b. After 17 Years of Semce as an admlmstzator at Blmd Brook no
_ contnbuuen for famxly coverage.
c. The promsmns for retiree health msurance m t}us Agreement shall
survive the explrauon of this Agreement :

per schooi year, effective July. 1 of each school year A maximum ofm15)_ —

days may be camed over into the next fiscal year. The Assistant Supenntendent

~'shall nonfy and I'ECEIVE the. approval of the Supenntendent of Scheols prlor to the o
. sl S -

of acatmn dar

Use of vacation days durtng the sehdol year shail be at the dtscretlon of the'm o
' Supenntendent of Schools. -

The Assistant Supermtendent shall have the optmn to cash in unused accrued

N vacation days at the end of the school year. The Assmtant Supenntendent willbe
‘reimbursed for each unused day which he cashes in at an amount equal fo 100% of

his per diem rate Regardless of the number of unused vacation days the Assistant
Superintendent may have at the end of the school year, the amount of days that he

wdl be able to cash in shall- be no more than five (S) days per school year.




D. The followmg hohdays shall not be charged agamst the A551stant Supenntendent s
vacation accruals. When any of these days occurs on a weekend day, the Ass1stant
Supenntendent will have the previous Friday or subsequent Monday, at the

discretion of the Supenntendent of Schools, as the holiday. The hohdays ‘which
shall not be charged agamst the A351stant Supenntendent s vacatlon accruals are

' the followmg | _ _
] Independence Day (July Ay : Martm Luther ng, Jr. Day
* One additional day wnh the 4™ of July  President’s Day I
_ Labor Day AR _ : ‘Good Friday -
: Columbus Day S Sl ' Memonal Day
~Veterans’ Day R

' :Thanksgwmg Day and day after Thanksglvmg Other smgle day hohdays when '
‘school is not ‘in session as .
determined by the Supermtendent of
Schools and/or reflected on the
-~ school calendar S
Chnstmas Eve Chnstmas Day and the day after :

Christmas Day -

New Year’s Eve Day

. New Year’s'Day

'- Artlcle 7= SlCII Personal and Bereavement Days

A 'The Asszstant Supermtendent shall be allowed use ef up to four (4) personal days'
 peryear for compelhng personal business with prior approval of the Superintendent
* of Schools for each day requested All unused personal days shall be transferred to
_ accumulated sick leave. :
B. The Asswtant Supenntendent shall be allowed use of up to elghteen (18) days of
- sick leave per year, with no maximum accumula’aon o

. "C.  'The Assastant Supetlntendent shall be allowed up to fwe (S) days of bereavement

-._pay for the death of a family member.

D. ; The As51stant Supenntendent may ;om the teachers sick leave bank
Art:cle 8 Evaluatlon Gt ' '

) a & aftainme ihe pe ance levels shall be based upon the numencal ratm_
o from the eurrent elght (8) page evaluanon form (see attached), whtch incorporates
seven (7) standards. Each of the four @ descrlptors {Dlstmgmshed Proficient,
Baszc, Unsansfactory] will be assigned its correspondent pomt value from 3t0 0
(zero) in each category. A total score of 18-21 shall constitute Level 4,
Distmgulshed 13-17 Level 3, Proftcxent 16-12 Level 2 Basm 0-9 Level 1
‘Unsatisfactory.
B. The term “Dlstmguxshed” is deﬁned as exceedmg Dlstrxct expectanons,
' “Proﬁci_ent” is de_ﬁr,_ted as meeting District expectations; “Basic” is defined as




meeting Dtstnct expectattons wrth a531stance and “Unsatzsfactory is defined as
: ' not meeting District expectations. _
- C.  The form that shall be used for the Assrstant Supenntendent s evaluatlon wrll be .
- the same form that is used to evaluate other admuustrators, with the excepuon of
principals, as outlined in the ABBA collectlve bargaining agreement, :
D.  The Assistant Superrntendent shall meet wzth the Supermtendent of Schools at least
' twice during the course of the school year to dlscnss mutually acceptable goals and
_ ':ob;ectrves and the extent that they were met The first meeting shall occur by
_ September 15“’ of the first year of this Agreement and by August 15’h for every year' .
thereafter. The second meenng durmg each year of tlus Agreement shall oc:cur by -
- June 15%,- :
" E.  The Assistant Supermtendent shall recerve a fmal copy of hlS wntten evaluatlon no
Lo later than June 30th of each year. ' : : e

Artlcle 9_ Professmnal Deveiogment

A -'.The Asszstant Supermtendent shall be perrmtted to attend conferences and '
workshops, as approved by the Supertntendent of Schools. The cost of approved
o conferences and workshops shall be paid by the District.
~B. The Assistant Supenntendent shall be- perrmtted to mamtaln rnembershlps in
_ professmnal organizations and maintain certifications in areas that will benefit the
_j-Dtstrrct and its operatlons Any dues or costs related to these shall be pald by the
"--:DISU‘lCt ; . TSRO T S . : A

| Artlcle 10 Mlleage Relmbursement

The Ass1stant Supermtendent shall be relmbursed for use of his personal automoblle in
_ conducung District business. Retmbursement shall be pard as calculated at the current IRS mrleage
rate approved by the Board : : :

. Artlcle 11- Egmgment/Reunbursement N _ B
| The Assrstant Supermtendent shall be prowded use of a D1stnct owned cellular telephone

on a loan basrs and is to be returned at the end of hlS workmg relanonshtp wuh the Dlstnct

__.Artrcle 12 Grlevance Procedure L : hi

that exrst for all Dlstnct admlnlstrators as outhned in the ABBA collecuve bargamlng agreernent

: Artlcle 13 Duratlon _ _
o Thts Agreement shall be effectlve as of July 1 2022 and shall explre June 30, 2026




-Artu:le 14 — Indemmf:cauon

_ ’I'he Assxstant Supenntendent shall be enut}ed to all protecnons of all New York State _
statutes providing indemnification and legal defense to the officers and employees of the DlStnCt
.mcludmg but not hmlted o the prowsmns of the Pubhc Officers Law § 18. :

Arucle 15 Reslggauon

_ The A551stant Supenntendent shall p:ov;de at least s1xty (60) days notice of his mtent to
remgn from hlS posmon to the Superintendent of Schools should this circumstance anse ThlS
_ umeframe may L be mcreased or decreased by mutua} agreement between the parues

IN WITNESS WHEREOF the part1es hereto have executed thlS document the year and
day fust above wntten - i . _

'.'-Ass'smm S“PEl‘lmeﬂdent E E Board of Ed.t'leét'mh’.' o
: of Currnculum, Instrucuon & Assessment B Bhnd Brook-Rye UFSD

=

Supermtendento Schools

" President, Board of Education

. GGDOCS-1162583659-16215.0




